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Stage o Resources and Reporting

The following can be provided by the CARE advocate, licensed counselor, or other resource:

on/off campus resources, notice of rights, reporting options
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Stage 2 Assessment and Consultation
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Stage 3 Corrective Action in Accordance with Applicable PPSM
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Issues notice of intent to
institute corrective action or
termination

Supervisor implements
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No further action; outcome
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and respondent

!

Following consideration of
reply (if any), corrective
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instituted; outcome
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Supportive and interim
measures are available
throughout the process.

Respondent may be
placed on investigatory
leave at any time in
accordance with PPSM-63
and any investigatory
leave article in the
applicable collective
bargaining agreement.

*Respondent may file a complaint pursuant to
PPSM-70 or a grievance pursuant to the applicable

collective bargaining agreement

For all DOE-covered conduct see attachment 3.A




